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' T AOAx |, AECE E - EAEAAl - AUl AOA& T .EEI|I ExAIGEA
A x TEAEq OAI T GxEAAT i1 Gegch UOT UOI EATEA]| EI
iniciatywa A x T EAEd T APl xEAAUEAITT G¢h Oi EAE®6OI I
OUUUEAR AAUDPI GOAAT EA  Ancpiakjia A b BvA hiej: wigaD A1l | Gg |
komunikacja, pasja, zaufanie, (A)UAAT CAIF hxAAEA TEIi d Ol EAE¢
Pl UUOEExAT EA 1 OAUE E UAOI Aegxh DT AAOAT xUxAI
POUUTT OUa AUEACATEA 1 EAAOAh OI EAEsOT T Gg AOA
improwizaciah A x T EAEd EOAAOUxT T GEhRABKkBEAQOAADUI GG
A x TEAEJd AUAEA O1 Aah 1T Ol AEOOA AT GxEAAAUAI
ET 1T OAE QOé&ealizacigghx A x 1 EAE(Q EOUOAE O1 xAT EA UA,
AUEACAT EAh T AAT xEBEh xUOOxA¢ET Gch OI EAE6OI I G

-

© nxEAl EEAE OES&é,
xEAUEA¢CAI DOUUCIT 6AETTA J8 2UAAUUxEGAEAR
I 0T Aiih EO&8EOA DOAOAT AOEa Al bl AAEI T xAT EA
bl AAET T xATEA T UT AAUA AUsp00amObET AADII ik ERAU
bl OUAOUUc¢ ET OQUUIT O 1 EAAOOEEACT OT UxI EOB

Pytania do Liderki, Lidera.

*AEEA Oa 4x1 EA ET i DPAOAT AEAe #1 BT OOAELEEQC
pi OOAEEOU O1T AE¢ OUUAET h AT AOUA "E U OAO
Twoje talenty!



5x ACAh AUUIE xEAAUEAc¢H A
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, EAAO EAOO 1 Oi Aah EOe OA OF
Il EAAO&Ex OOAEA OE®s O AEosl AO/ DE
iTE OAIE OOAEa OE® AE®l AOA o
UAOPT ¢éex8 #UAOh 1 OAUEAR -Uth 1
x OUUOOET 1T AAUEAECOEA T A 1 EAZ A
EO8OA 1 OCAT EUI xATl EGI U x z Od n
1 EAAOAG OOAxEAI EGI U DUOAT E/ E A
3O0AXxEAT EGI U EA UxUEI A EAEI \E
OUODAAEE |1 EAAOOEEAE8 [ AT E [
ODAUEAI E1 E OAUAOOI EAU UAE®bCC E
POUUx&AUOxI 08
I T 01 TAUAREExATEA xUCI 6AAI O
ETTA COOPA I EAAOE x OAUAC Ke)
i OCAT EUT xAT UAE x OAIl AG&E AP O
#UACT bl OOUAAOEAI U T A POUUXx d
xUi AATEAT EAN ET &I O T xAT EA 1
EiTEOAOGT Aci xUub6eOi AAUAT EANR x
xEUEE UI EATUR DIl aAAT AcCi 0 A d
Obil O Ag x AUEA¢ AT EAN x UAT O¢ i
O0¢ OAEAT EAN ET &I Oi 1T xAT EAN AT / DT

7UPT xEAAUE 1 EAAOex xOEAU A
EAEEA T A OxAlI1T1 Geg x DOAAU | D1
EO8OA xEAh AT OE® AUEAEARh b
0pi EOUAT EAI8 . EA EACO OF 1700 O O O @ °
UAOPT ¢Oh 1T EAAO PI xET EAT DI U U
AUOOAT OEAh EOeOU DI UxAT A TA O (
AUEAEA8 " AU OAci OOOATT OPA Al

UAAET xATEA OAcOth DOUAOOOUACAT EA UAOAA AUU
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OOUUxe AAA xiAMHA BXALOD AdA T Ae

. Odwaga; A N A o A A

e« OOUACGAIT UxATEA TPT OO x iexEATEOh Al EAOO

« i xEAATIT Geg T ADI xEAAUEAITIT GAEN

. 7O0PECAUEACAT EAN

. KomAuni'kacja, porqzu~m[er1ie; . S o A )

« +11TOAExAT AEA x OAAI EUAAEE OOOAITTACI| xO

e +O0OAAOUxT T Gech DI AT "n

« 20 UBTUI A¢ DI OAT AEAE ¢cO0ODUN

« !'TCAI'T xA¢ 1 OAUEN

« "1 0Ixicgeg Ai BT AE0AEA Oél 1 EAI EAAOOEEAEN

e« 2AEI AEOEANRh OI EAE®6OT 1 G¢g UAOOUUI AT EAN

e« | OxAOOI G¢ T A ET &£ OI AAES UxOI1 O1 an

e« : AOUAAUATEA AUAOAI 8
*AE T TFTA xUI AATEAg x OI AEA DPi OOAxo6 1 AXACE
iTca AUcd GxEAAT I T Geg xAOOIi GAEh EO&OA 0al Al
x&AOT UAE [ AOQUAdN EI T OAExAT AEA x 1T OEaAaCAT EO A
OOOAT UAE OUOOAAEENn xOPAOAEA UAOPTI ¢O E Ol EOC
DI T ACA x UAUOOAT Ol xATEO OEo T A Al OAT T UAE OC
x&EAOT AE xAOOT GAENn OOA¢CA AT Al EUA x¢AOl Aci| bli
E OAci h AT xUi ACA PI POAxUN Ox&OAUA Dbl ARAEGAE

I EAUEE AT OT Uxi EOh OUAT 06 TA AT G 1ADPOUACI
DI EIT xATEA OEAAEA EREOOALDI IONE OOAEAQRBEE BE 6 7
- np. Stephen Coveyi 8 x EAA 1T UAOI AAAERh A BEA Al IAA QAOR &

N oA s o~ oA s~

UT AAUAT EA AOAET x1 GAEq OAZA AEOEEh | AAUOAAEENHN

7EAOQOUCGCT AT1T Gegh AUUI E Al AAUAGCT |1 Ai AE U

7EAOUCI ATU 1 EAAO O1 OAEEh EOQCEOAI O 1TI1
DOUAAAT EAT EA8 400ATT xUT AOAUE¢ O1T AEA AAU 1
UT AAUATEA T A DI UUOEExATEA 1 OAUE8 7EAOUQI AT
xEUAOOT AE8 #ET AUE OOOAE 1 AiGch Al AOAOEA OE
ECsOU AAA i x EAOUGCT AT T G¢g O1T UOI EAT & x | OAl

x EAOUCT ATT GAEa UxE&aUAT A EAOO OAEI'A Oi EAE«



ObeEI T GAE UAAOAETEA8 0071 Al Ai Ai 1T EAAOOEEAE

+Al 1 Aoi ATh AOOT OEA (AOOAOA " OOET AOO 2A0E!
liderskim jest kreowanie i przedstawianie wizji. Lider bez wizji nie jest liderem.
/| 0T AA OAEA 171TFA AuU¢ UTAET I EOUI 1 AT AAIAOAI

I EAAOAQh AT A TEA EAOO 1 EAAOAI 8 7 OOAEAEA ¢
I OCAT EUAAEE Dl UAOUaAT xUAE OOAOAI EGI U OEos I
DOUAET 1 OEAAAE xEUEES

Elementy wizji:

I AxT ¢eUxAT EA OE® Al OAcih Al EAOON OEAUAI
1 ADOUAQN T Axi ¢UxATEA OEs Al AiTAEENn DI
I AxT ¢AT EA AT xAOOI GAENn 1 AxI ¢ATEA Al OU/
i exEAT EA U i T Aah AEAOUUI AOGUAUT An Pl x
niezadowolenia z obecnego stanu rzeczy; diagnoza problemu; wizja nie

DI xETTA AuUc¢ DI ATAIiNn PIxETTA AU¢ ¢AOxA

A
xaObl ExI GAEN EAOO 0|ExAOOAi|An Pl UxAl A C
EOe OUAE OE® UxOAAAIT UN AOOAT OUAUTIT Ge¢ | &xA

%OUAUT A BT AAREGAEAh AUUIzmygladl OEA 1| UAO

7UI EATETTA xUlFAE ET T PAOGAT AEA O TEA xOUl
OEOOAAUT EA T AAUEACUxAg¢ A | OAUE E AT EI T Ux/
OAEIFA ET I PAOAT AEA 1 01 AEOOAYd bPT OOAxU E [ xAOO]
m.in. Jon R. Katzenbach, DE ODAARBRU | 0e Ah EO&e OA OUT A¢ |[UA n
Ul EAT 68 7UIEEE EACT AAAAdh DT OUAOUTTAI T O
E POUUx&8AUOxA O0AOAOA $OOAEAOA E OAOEET|OI T Al
. A O U addbbAamiE

>
(@]
> m



#AAEUh EAEEA xEITTEOIDd OEAARTL x BAA UT A KAABAIUU I
DOUUEECAAO E EITOPEOI xATEA ETTUAEN AAxATEA

OEOT I 11T Gegn OAITEOUOUAUUI E DI AUOAEA EOITIO0ON

0f xUF OUA POl PT UUAEA T AxE&AUOEA AT EIT 1T AAPAEI
#1 OAUAT 1171 TA TAUxAg AOUEa AEAOAEOAOOHh X% |
AOUEE xEUAOOT EO8 wOUEA AEAOAEOAOO T A CcaAOL
OUAAUUxEOOA DPOAAA 1T AA OxI EIE bl OO0AxAI ER x
AEAOAEOAOO E xEUAOOT EO AET AUE DPOUAAA xoOUUOC
ETTE8 7 Ox1I EAE EOE&al AA n3EAAAI 1T AxUEéx | OEC
DOUAAOOAXxEA EI 1 AAPDAEST Afhix UIGORAIT AT EA O1T AET U E|
x T EAE T O1F AEATEA OUI ET OAEEAE visdydkinOAO& |x h
Oil AEaAUi ET OAOAO bDPAOOT Aolis *AGIE OAE |1 EA
AUEACATEA8 $1 A xEAIT O T O06eA AOUIE TTA 1TEAOAA
OPACT EATEA x AUEOEAEOUUI GxEAAEA8 21 Ul x,
U EI OAUT xUAE 1111 AT 6&x OUETT Ad Al A 1 EAANOAE
OAi AAE POT EAEOO OUEITTATEIT xACl n)1 OPEOOEa .
EAOO TTA xAOOT EEAI AcOCT £ZA1 1T xACl UxUAE5Q0x A
j EEAOT xATEA OEs UAOAAAI E AOQOUEE 1 01 AEOOAEQ
AOAT xA¢ [T AOE® 1T OAU T AxEaUUxA¢ AcOCI £ZAT T xA
AU OO OOAEa BDOUAA AUl AT AOGAi dq OT AE¢ U EEI C
AxEaUUxA¢ DAOOT AOOOxT h AUU xUEGe¢ U 1T EAQI e
OOUUI AT EA OEo6 ARG Ahx UACIOAIT AT EA O1 AEI U] ET
|

X

—)

P e

' O8 Ac Al xAxT 6 00UT AE OE¢U 1T OCAT EUAAEEh xU
a w efekcie powodzenia organizaciji.

Pytania do Liderki, Lidera?

*AEEI E UAOAAAI E OOAOAI OEG EEAOIT xAg
POl EAEOU E DI UUOEOEaA Al A 1T EAE DPAOOI
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SEOOAAUT T Ggh AUUI E OPEEOUI U POAxAUEA

#UUI OelTE OE6 1 EAAO T A CxEAUAUe 7UAAEA

A Oila 1EAAOA EAOO AUUT E¢ UIEATU 17111 ExUI
piiuodecus . EA Ul AAUu O1 EAATAEhR A Oa| 1 EAA
AEAEAxA PIiiudecu E bl OOAZLZE&a EA OAAI EUIT xA¢g8 4
1 EAAOh T T1FA GxEAAAUUc¢ 1 EACT OAT AUA E [EI AOE
Al xUEac¢c 1T APT xEAAUEAITT G¢ E AibPOI xAAUEE Al
Uil EATU AT POT xAAUE¢ce . AA AUUI DPOAAOEA x| OAE
xUOUeT e 417 xOUUOOET h OAT EITTEOAOh EAOQO 1 AE
7AFTEAEOQUUI T A 1T 01 AEOOAcCT OOI EO E EITI UAE
bl OOAAEI U AUc¢ x AAT O00O6i OxACE8 7EAI A EOUE
ETTUAE xEUEAN xUUT AAUATEA DOET OUOAO& x| x A
U EOG8OUIE OAAI EUDEA OE®o xEUEoh EOAAOUXITI Gg
i TAAT Ah EOeOA 11 ca UT AAUAAT xUiZabdrding 1| EAAOC
Stephena Coveyaz EC AAUEA 1T AAEOE 1A Oih AAU 1T AOUA
Pl EOUxA¢EU OE6 U EACT 1T AOUAOAT xbpecUxOh| AUUI
|

i exEaA AEI AUE Ol h AAU PDPAOE6h UAET OAOAOI
U AUEACAT EAiz8ohaddiegd ITHAMGEAR A 1T EAAO DI xEIT |

Oex11TiI EAOTEA T OOUU OUAAUUGd UAAATEAR UAODE
AUEACAd 1 EAAOA 1T AU xEAGITEA I AAATEO 1| AAIl A
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n4l *AATTh T AUUI xEAI EE DPOUUx&AAA xEAh |I A
OT ExAOOAITA E DPOUAECAAAT EA OAci 1T A EiITEQAOQI
Marcus Buckingham
n0OOUUx&AAA [ OOE [ EA¢ AEAOUUI 68 . EA 1 eé&xE
AAAEAhRh EO&8OA bPi xTI AGEAh A 1 OAUEA AEAa
, OAUEA EAa UA DPOUUx&AAa bPiTEAxAI 10 OEA
Lee lacocca
n0OOUUx&8AAA 1 OOE AU¢ 1 01l Aa U AEAOAEOAOA
AT AOAh A AT UECA E T A TAxAco6 OIF AE¢ AT AOA

Lee lacocca

n#Uc¢i xEAE TEA O1TAUE OEo bDOUUxeAAah Al A

x AUAOAAE EOQUUUOOOG S8

~ S s Nz A

n* AGI E AEAAAEA xUOOAxE¢ AEAOAEOAO AUc¢T xBAEA

Abraham Lincoln
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n. A xAOAT A T 1T1AOU AEi AUE¢h T A PIi COUAAU
Rudolph @uliani

n/ AEAAOE I TEAEh xUxE&A4UOE OE®6 U 1 AxEaUE
Rudolph @uliani

nOOUUx&8AUOxT O Oi EAEsOIT G¢g xbcUxAT EA

E Dbi OAT AEAEDO x AAI O OiiT T ExEATEA EI Aa
Ken Blanchard

n, EAAOUU [ OO6Ua 1 EA¢ OPOAAUUI xAl a xEUES

*AGIE T EAAO E EAcCT 1 OAUEA TEA xEAAUah

TAEITEAEOUACT U1l AAUAT EAO6S8

Ken Blanchard

A reAs

nOOUUx&8AUOxT OOMIIT ¥ EXUBEMAE BAIPE OOEAAOS

Warren Bennis

AUxUECUAE UATI11T1T GAE xUAEOT U
Ai 1 OAUEA OEo Ui EATEAEa E O]

John Adair
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n, EAAOUU EOUOACAa |1 EAAOExOS

John Adair
n. EEO TEA xaOPEE¢ x EACT UATI1T1TGAE bHPOU
AAOGAOQOUAI 68

Tacyt o cesarzu Galbie
n" AOAUT OOOATT EAOO UIT OUxT xAg 1 OAUE Al
EAOO UAOOOAT EATEA 1 OAUEh EO&OUU 0Oa EOI

Dimitri Comino
n7OUUOOET T AI AU OPOAOGUAUA¢ OAE AAOAUT h |[EAE

Albert Einstein
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ET ODPEOAAEEN

n+ArAU T TFTA x AOFKUiIi OOI PTEO OAI Ol UxEI acg
PDPOUUx&AAUAR EAGI E OUI EI OO1 AEsd DBI T UGIE| E DI
Lord Slim
n$AxAT EA DOUUECAAO TEA EAOO 1T AExAIKT EAEOUA
ETTUAE8 *AOO EAAUT & OUAAU&4068
Albert Schweitzer
n: EAIAUi AUEACATEAI xEala OE6 EIT OUOU [E OUL
ET Oubex E OUUUEA UxEaUAT AcCi U AOAEEAI EAEEA
John F. Kennedy
n$l AOA POUUxeAUOxT BDIiTACA T A Ouih AAU OE¢
T EAUXUECUAE xUlI EE&x08
Sir John Harveylones
n7EBEOUT G¢ xUAEOT UAE 1 EAAOexh U EO8BOUIE UAA
OE6 xUOT OOAI AT E OUAUAceiTa OOI Aah AUTOOT
xUOeélTEAITE OEo 1 EAUUI x O¢cOiEA E TEA UxOAA
Auu A1 TExAT AEasg 4Uih AT EAE xUOe&élTEAR | EAOQO
x EAE EAAAAEh CECEO6AEA EAE UAATCAIT xATEA E |
Ci Ol xAE 1T API xEAAUE T A xOUUOOEIT 8 ''I A xUAOAL
xEAOUah A OAUAI 1iTFAT U OE6 1T AOAUU¢ x0OUUOC
xUl EEEh EO&EOUAE T APOAxAS6 DOACI EAI U6 S8
Peter Senge
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nOOUUx&8AUOxT 1T PAOOA T A UAOGAAAAE xUITEEA |U U
OUAE UAOAA ¢Ai Acos

Stephen R. Covey
n3¢T xI 1 EAAO PT AET AUE T A AT Clii1 OAOGEEACI I EC
I OAU EGOO OOAOED T A 11 0UB8 7TUOAU OAT Ux|Eau
I OCAT EUAAEA TEA T A xUOUAUITTAcT AAI Oh TEA |
UAOUaAaAUAT EAI 68

John Adair
n: AAAT EAl POUUxeAAU TEA EAOO AAxATEA GxEAOC(
xEAT ET G¢ EOIF T A GxEAAEA EOOI EAEA6S

John Buchan
n7UAEOIE 1T EAAOUU bPi OUxAEa 1T AO AT AUEACAI] EAE
x TAO TAEI ADPOUA8 +EAAU DPOeAOEAI U xUEAGI E¢h
I OOOAOACEAAEh xEUEE Al AT DI OUxAE&AAAE EITA
AAOAUEAE DPEAOxI O1 Aci g POUUxeAUOxIT xEAI EEACI

Daniel Goleman
n! AU OEOOAAUT EA Ui EATE¢ OPIT O&8A i1 UGl ATEA EI
OUAUAcel TEA AT AOUA DBl 0¢OCExA¢ Axi I A TAOUG6AL
E OOUI Al I UAEAB8j 88 8zQub 6id isthidieATPOH EBEAEHOU OBO6T HE
i exEah E OUIih EAE | UEah T EAUBEA OEo 1 EAUI EA

Howard Gardner
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n* AGI E OOAEOOEAOU |1 OAUE OAEh EAE T A O
OOAEOOEAOU EAE EAET OAEEAEh EAEEI E AU
I O1T AAT Ed 8

J. W. Goethe
nOOUUx8&8AAU DPOUAAOESBAEI OOOxh EO8OA U Al
I OEACT EBAEA OOAOOOO EAOI 0éex8 wAAT AI O
x CAIl AOEE O¢Ax AEUIT AOGO8 Ul E Ol Pl U]
T AAUxUAUAET A xUT EEEG6S

Jim Collins




2/ %) 1 Tq 4ouU ObT EQOUATEA TA A
" OAAT xOEé&ah I CAAT Al 4AAEOUAI E - A

N s o~ s N

*AOT O¢EAx 40AAUUdOEE

Jasna wizjatego, AT OE® AEAA T OEacCil acs
2T Ui T xA U )Yxi1lTa ' OAAT xOEa4s8

)y xT T A " OAAT xOEA T A xEAIT O 1 A0 DPOAAOGEA x| ))
oczarowanie DOA A& . '/ DOUAIFUEA DI AAUrdsgskimx T 1 T1T OA

¢Cl CTMAUERA POUAU ¢y T EACGEBAU DPOAAT xAEA x EE
1AO0 x &O1T AAAEE +OUUFT xA ETT OAUT OEA T EsAUUI
DOAAT xA¢ U x1 orazTCEMRED AT E1 OAUE E 1T OCAIT EU
AAOAUT AAEA O xObpee¢bOAAA U ' OOUEas *AET, | E
DOT COAI GOnBAAADAAOAG 8

JT: Porozmawiajmy o programie Cyber -2 8 EA |, EAAOAh x EQ&OUI | xU
jako liderka. Jak postrzegasz ten program?

y'd 7EAU8 AAOAUT AOFT bl O00&xh A xCEAGAExEA (
DOAAU x OUI DOl COAI EAh A xcy@nOwUEAN &H ol i GEAGE OU
I PEAET xACAl OE®6 x Ax@AE Oél 1T UAE AAUAEAAES
* OOAUUOUUT h EOeOA AOActA OAUEAGAxADPOEEAEAEA
OUET 1 Adh AxA [T EAOE&AaAA xT1111 OAOCEABDOEE DT QOAI
-+AOEA : AOAT AA OAUAOOT EAUUECA x OEO&AITAER A
na szkoleniach i na konsultacjach. Niestety T EA  AUE¢ I EOI R
subsydiowanego zatrudnienia...4 OAEZEE U Al iTEA T O1 AUh E Q¢
Ui T Ouxi xATA E AE6OT A Al DPOAAURh A OAEIFIA BHAOI
UAET T xAgAI x &OT AAAEE +0OUUITxA8 7 DOUUDPA/
DOI COAI O 7ZQixAR&xMx [ 1 CA OAE osobamiO Etdlentowanymi,

Ui T OUxT xATUI Eh AE8OT UI E Al xOP&e&¢bPOAAUh EOA/
i EACAT AOFT PDOUUEAITT GAE UA xOpeé&i 1T AE DPOAAU



JT:4 U x U O O atpnicprodekeiew roli liderki. Jak OE6 xOBEAEAUEC AGe

)'d 3UAUAOUA ie&xEaA OOT AEs OOOATT I E QE6 E
Ai Aci OEAAEAR AT A iTuUGioh +A OAAgT OE6 1AI
Ox|l OUU¢ EEI EA AZAET UAE DPOI EAEOeéxh EEI EA AEAE
Oxl OUUg 11T xA [ EAEOAA DPOAAUh CAUI UAAAT EAI
AOT UAE bDOT EAEOEx T A AUEAXERIxthA AD AR COA % OE
UUOEAT EA GOT AE&x T A Oxi EA AAI OUA UAOOOAI
OAUI OEOOAAUT A8 -uUGioh A T AOUA xODPE|IT Ah

OUAAUUxXxEGAEA OAA¢T OEO6 xUDPOAAT xAg¢ DOI EA

ci Auceil OiTh +A PT OITEO xOPEEPOAAU /IICA P
CEAl UAEac¢ OEo ETTUIE UAAATEATE x £EO1 AAA
001 AE6 ETTU 1T AOUAO AUEACATEA E OAl i A
UuUul AT A COAT 6Guh DPEAOxOUA POI EAEOUR E/Oé OA
-UGioh A EAOGO O OOEAAOA SUEAxAUUT U Oa UII
| OAAET T AI OE®s OOxIi OUU¢ AEAET Uh UCOAT U UAG

JT: JakOAAET OEs O UOT AEc¢

)''d #EAOAEOAO OAE DOAAU DI UxAT A x DAxI AE
UAET OAOAOTI xAdh OIF UxEEATEA x¢AOl UAE OA|l Al O¢
xUbDA¢T EAOROBNIT &I EBAQ@OWAOOOUATE T A EOAAOUx1T A A

xUUxAdh T A OIUxEEATEA x¢AOT UA&ber-Db EBQBE x8
OUAAUUxEGAEA OAAI EUT xA¢U OxI EA DIiTUOEUR x,
x 1T xUAE OI 1 AAE E OAUEBEARpAdASzy pomde Azadeinl EAAS8

A y @m potrzebne, alejaitakDT AUExEA¢AI EAE AOlIa OAi T AUEAI

JT:Coz Twoim zdaniem -EAOO 1T AExAIFIT EAEOUA x OT UxEEAT E
| OAUEh EOeOUU xEOAAUAE&a Al 1T OCATEUAAEE| Bi UA



y''d -UGIoh FA xAFTA EAOGO OOx1T OUATEA DPOUUEA
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stanowisku;
co proponujemy, EAEEA O&a ETTAh DI UA AET AT Ol xUI E
organizacj,] A POUUEC¢ AA& Hizdvityvans i DRADBxT GAE O Ux1 |
informacje, DT A EAEEI AAOAOAI E x EAEEI OAOI El E
aplikacyjne.

7A001 UxO8AE¢ OxAcoh AUU OOx1T OUTTA PO
AUOEOUI ET OEA EITCIEI 1 xEAE T A DOUUERGBAA I
bcAc8 3£ Oi 01T xATEA nol OUOEOGEAT U [ ¢l AA
OOAT T xE¢ DPTI AOOAx56 AEOO 1T OEAOI AT EA8 * Al
OgxT Aci AT 00660 AT OUT EO POAAUh AAAEI U
UAOOAT T xE¢ OE® T AA UIEAT & 1T AUx OOAT T x
DOAAT xT EEA8 -1TI1A UAI EAQQ3UBHEDEAI U EOI
I OT AU TA OOAT T xEOET EOE®CI xATEOESCI xUOb
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Zadania:

-T OCAT EUT xATEA UAE6¢ Al A AUEAAE x xEAE
-O00UUI UxATEA ET1 OAEOO U O1 AUET AT E bPIT A
-O00UUI UxATEA ET1 OAEOO UA OUEIT ¢ Al E
-AAAT EA T 5 C xUCIl aA bl AAExEE

Nasze Wymaganla

Sl x PO
DI T UOGET xi Ggh 1 OxAOOI Ggh 1 ADI xEAAUEAI
humoru

-OET dAUTTU EBOOO xUAEI xAxAU xUDBI AUUT EO
-AEOOATI T A EOCEal AAUEA UAOT xEA

Oferujemy:

-AEAEAxa DPOAA6 DPAET & xUUxAd

-iT 1T ExT G¢g OAAI EUT xATEA AOOT OOEEAE DI A
-DPOAAS x DOUUEAUT UI UAODPIIT A

I OT AU UAET OAOAOT xAT A POT OEIi U T PDHPOUAOUGQ
adres: biuro@tecza.org.

Il AU OUUOEA¢ xEOAAE EIT & Oi AAEE 1T 1T AOU
telefonu: 111 222 333

Selekcja aplikacji

.AAAO&ATA Al

UAE ExAl EEXAEEAAEAAES
Al 68 01 xETEAT 11 UAAEO6AEC
ErA OOAT T xE¢ DO&AE® EACI
DPO®OAxT AClI E OPOAxT ACT xUDPIT xEAAAIT




. AAAOGEAT A AT EOI AT Ou APlI EEAAUET A xAOOT PI AUE
. ADPI EEAAEAR EO&EOA OPACT EAEa xUIi ACAT EAN

. ADPI EEAAEAn EOEOA TEA OPACT EAEa xUI ACAdh A/
. aplikacje odrzucone.

/| 0T AUh EOeOUAE API EEAAEA UAExKAI EEEEOEA
OOAT 1T xE¢ AEAEAxa AAUs x OOAEAEA bDHPOUUQUEU
EAAT AE OUUOEA¢ EAE UCIi A8 1T A DOUAAET xAT EA
APl EEAAEA UAxXxEAOAEa 1 APECEAABEEZEEAAEAOUOI 08
UAExAl EAZEET xAT A Al DPEAOxOUAE EAOACI OEEh UABD

Rozmowa kwalifikacyjna.

Celem rozmowy kwalifikacyjnej jest uzyskanie nowychinformacji o kandydacie

oraz zweryfikowanie danych zawartych w dokumentach aplikacyjnych. Naszym

zadaniem jest wyrobienie sobie opinii o kandydatack AUU DT OEAAAE& || ADI »
ExAl EXZEEAAEAR 11T OUxAAES6 Al DPOAAU 1T OAU| AUU
organizacji, Sposobu pracy.

A N o~ N

*AGI E AEAAI U «x xUT EEO OT UITxU Pl Ooé&xT|Ag E
DA E6OAEI Uh AAU xOUUOOGEEA Oi UilTxu Al QUAUU
UACAAT EAd8 o011 1T AT A ABAUEA 1T EOAGI ATEA OOOOEOD

%OAD x006PT U OFT UiT xUq

powitanie kandydataz T A1 A U BT AA¢ Ox1 &dk £A6T1 EAE& D AUXEIO
W organizacji;

wprowadzeniezEO8 OEEA T 1 8xEAT EA AUEACAITT GAE || OCAIT
DOUAAOOAxEATEA AAIT O OT UIiTxUh 1T OEAT OAAUET ACI
struktury.

2T Ul T xA ExAl EAEAEEAAUET A UAxOUA UxEaUM A EAO
EA@aGEmamx UOx T OUU¢ T APT xEAAT EAEVUEDBAUDEAQI UI 1



od kandydatax E6 AAE AEAEAxUAE E AAAGIAE xAHoAA TEA AE
EAOO AAOAUT OPEsOU UAAAEI U 10 1T AEPEAOx |EEI
T EAAT OT UI OriEc AOI T OFEAOS

*AE OAAc¢T OEo6 O0OAT Or OATE Al TAO OOAEEce

*AE T ET6CA DI AOEIl ¢

s s N o~ N

7 EAAT UI U DPEAOxOQUUAE DUOAdd [T 1 AT U oé>
UAET OAOAOT x Al EA I £FAOO A 1 OA UAAE® AEcg EAT /
autoprezentaciji.
Etap zasadniczy:
. A Oui AOAPEA AAAAT U ET i PpAOAT AEAh 11 OUXAAE
OUAUAcececT xI xUPUOA¢ EAT AUAAOA 1T UAAATEARh E

.
UA Al AU¢ 1T ADPI xEAAUEAIT T URh EO&
i EAE Ui AAE¢ AU Eii &6G Ei 1T Al &8 7 Al
:

T AEAE® O] ,

behawioralnych z O UT AAUU OAEEAEh AUEGEE EOQO&OUI| EA
I PEOAg OxI1 EA UAAET xAT EA x EITEOAOI UAE OUOOA
7EAT A AATTUAE EIT & Oi AAEE 1T1TFAIT U OUUOGEA¢| UA
DUOATEA U POl GAa 1

I PEOATEA OUOOAAEE DPOIT AT AT T xAE U Al GxEAAAUAI
I PEOATEA UAAET xAd EAT AUAAOA E AUEAECAd PQUAU
I PEOATEA AZEAEO&x OUAE AUEACAd U PAOOPAEQUxU

I AATA PpT AE6OUAE AUEACAd U DPAOOPAEOUxU AUAOO
0OUUEECAAU ETTUAE DPUOAd(

EAEEACIT bDPi xiI AO UI EATE¢ O0OAT TOAT E DPOAAde
#UACI ObPT AUEAxA OEo O0OATYO0ATE DPiI BPOAAU O [T AO
#1 AEAEACGAU OAT TOATE OI AE¢ UA v 1 Ade
OUOAT EA UxEaUATA U Oi1 AT E UAOPI &1 xUI Eq,

A s e s o~ N Z N A N £ o~ oA o~ N

7 EAEEAE OUOOAAEAAE Pl AAEI OEA OE 6 0AT T
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xObPe ¢ POAAT x1 E
DOl EAEOO 1 AEx
czy ewaluacji?

m x

%OAD ET dAT xU OT UIT xUg

>

. A Oui AOAPEA DI EAxEA OEo AUAO T A DPUO/
informacje AT OUAU&AAA AAIl Oobdequi rekrﬁldby;hégb Ew&i; Cﬁormy
i terminu, w jakichE AT AUA I OoU Ui A C

00T xAAU&AA Ol

I AATEA EAT AU
7A001 UAAxAc¢ Ol
x¢ AOT UAE PABIAEA /
refleksji.

o Il Efekt aureoliz OAT A
OOUUESGAEA AT[=24070 8= e

"¢aA bl AlzAehdentj@ Qozibyt wysokiego oce

o T EATEA 1 0&A DI ATl Al UAE Al
7A001T UAOOA
piieA T %EAEO DEAOx OgbédkgrianieoteAykadntlytah
OA EAOUAUA DPOUAA O UDPT AUg

pracownikowi w
Asz.ybkiej‘ ~af1aptacji do Efekt kontrastuz GOAAT E EAT AUAAO
I I xUAE ¥ PAUAUO xUOI ET h EAGIE DOUA

70PT 1 ET Al EG xEA¢ U EAT AUAAOGAI E 1
tym w  poprzednich

,,,,,,

O| UAUEAC AAE I A T I A A A

wszystkim nowy

DOAAI xT EE DI xET EAT DI Ul A¢ xOUUOOEEAE x/ObP&cCE
xArTAn DPITEAxAI A6AUEA OE6 U 1TEIE ODPI - A¢
Obi OEATEA AAcAcCl UAOGPI ¢Oh T A EO&OUI 1 b
Ul OOAT & xUEAGIEITA UAAAT EAh EO&EOA TA A\ AE /



~

AT BT UT ATEA UAOPI ¢O E UAAAd EAFAACT U DOAA

i TFH1I ExT GAE xAO0OI OAEIFI'A DPOUAAOGOAxE¢ 11 xAcCi
I OCAT EUAAEES8 .1 xU DPOAAT xT EE DI xEI EAI IlEAC
T AExAFrT EAEOQUUI E AT EOI AT OAIT E 1 PEOOE&aAUI E| AL
AT OUAEAUAOT xa AUEACAI T 1 Geetnformakji Eod OnAsgejf Uh | A
organizacji nowy pracownik otrzyma, tym szybciePA6 AUEA [ &cCc¢ OIUDI
AUEAC AT EA UxE&aUAT A U JAEDAOAE a WOKIGEXA B

7¢aAUAT EA Al UAODPT ¢ O JAhGd A a 0&xal EAL| /&
DOAAT xT EET xE 0¢OI AT xACI AOA GG zdzeRIel x ACT

informacji o nim na stronie

ET OAOT AOT xAE j

xUPAAEO EAGIE

O x1 EAI I DPEO
DOAAT x1 EBobrzeq & A

pierwsza nieformalna - ocenz ;e 4 e XE  cf AUET AAE UAAUDT A
POAAU | AOOabE

oo T T . DPOAAde

| OA APEAERITIT E C

T EADPT OT UOI EAd #UU EAGIE AEA®6 DPOUAA DPOAAa
OUUAOUACI xAC DI xET EAT Al DPOUUEG¢ xAUAGI EA
x DOAA68 7A00I Lo . o e A . .

","A“vo.m L " AUEA 11 cCcoe UOI AE¢ O1 AEA EAx
I OT A h Al EOQ&

DOAAT x1T EE A AUEL #UU EOOI EAEa EAEEAG xObell A
OEs U AxAl 6OAiI OEECGEE E AUU x Pl AIEIFIO EAOO
zI THAT U O&x1 EAI
OE6 OAE OI11 E8
oa T A Tcec Al Gg

#UU Oa EAEEAG OECAAEE 1T A E/
#UU | OOUos OAI TOAI A OEo6 UAI B

. o U + 01 ObPpoUaOA AEOGOIT e ! 1TT1TFLHA O
-TFHAT U bl i &A

nowemu pracownikowi poprzez. # UU Al x OUUOOEEAE x0ObeéebC
zagwarantowanie mu I TIFTTA UxOAAA¢ OE®6 Bl EIi EATE
podstawowego poczucie

AAUPEAAUAJdOOx At

DPOUAXxEAUEA¢ EAE 1 AExEOAAE DPUOAd AUU xaobl

wszystkie kwestie.
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2/ %) | P d, I AAT A DOAAT x1 EE& x8 2 1
Motywowanie.
+AOAOQOUUT A-QleszBkx Ed OE A

#1 OPOAxEAR | A AEAAI CCUCAAE
sektorze, pomimo | Ajest to zazwyczaj prace
f?[AQAEaéA O?[?[ XUQ%gE » AE T AAT EA A'§~AU
'AE1 ADEAE DCcAOT Ae . AEAL [EEFEREE \ AEAa
x | OCAT EUAAEAAE DI UAOU AxIAlF A
i EA¢ DT AUOAEA OAT OO0 O> [PAEECANRHEERERE OAAT EUI
xAFTUAE AT A 1T EAE OAI U, [EuEEFAEget AEAa |
DIAUOREA xDEUxATEA TA | (U | A AUUXE
*AOO Ol CEOATEA xAxlo BUxT U OPi SAh AU
EO8OAE 1 1TATT Al CAlI OEa EAT EA D OAANENEEE:X\:
DOAAT x1T EAU ok} T COT i1 U0 [Bleel AIIAAE
| OCAT EUAAEEN A UAAAT E} \AQOA EA
oto,AAU T EA Ul AOTT xAg OACI 3

Obok ’E Cc¢ oAl EEAE xAxT 600UT AE 11 OUxAAEE E
AUUTTEEéxh EPDedoR ObeAcbABad 1 OA xHdzEOUUI OC
AT CAIL OEa OEo6 x OxI1 §&EE AOAIAIBIBT BExXAIGE; G UxA EEOU
DOAAA x ODPOUUEAE&AAAE AOIi 1T OEZAOUAh xObPecEbOA
AEAEAxUAE UAAAd8 $1T AOU 1 EAAO DI xET EAT] xEA
AUcTTETI EACI UAOPT €O E OAE 1 OCAT EUIT|xAg
OAAT EUT xA¢cA TT A EAE bPiI OOUAAUS
-TOUxT xATEA O1T OUI ET EAATT U:cBAMAW OEW AlUT |
AAUDPI GOAATET U 1T AATa POAAU AACACT UAOPIeEO E
700elT EAT U AxA O1 AUAEA 1T AAT Uq
e« T AAT A APBPAI DAA xOUAI EEA ET &£ Oi AAEA OAUEAI A

OAAT EUAAEE PI xEAOUITUAE EI UAAAdN
« ocena okresowaz | AAT A POAAU AT ETTUxAT A AUEIEAUT

x AUAGT EAE xOEAI'T EE& x 38
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7 OPOAxT EA &£O01 EAET 1 OEaAUAEh AOIFIUAE 1 OCATE
OUOOGAIT U 1T AAT DPOAAI xT EE&x8 7PEOOEa OEs |I1TA
Ol UxT ET xA MEEOI U8 7 1 1TEAEOQUUAE 1 OCAT EUAAEAA
T AEl ADEAE ODPOAxAUA OEo6 T AAT A AEAIFL&AAA | AT |
PDOUACT ITTACIi 8 7TESBGEOUT G¢ |1 EAAOéex 1T OCAT EUAAEE
i TEAE GxEAATTEA TAAT U AEAraAAE DPOAAU OxI|EAE
#ExAl aA AT ETTATEA EAAT UAEh EOUOUEOE&aA UAAEI

realizacji misji naszej fundacji czy@® stowarzyszenia. W wielu organizacjach
Il EAAOUU OAEIA OAC®MUIAOICEA EOEI OWDAEE DOLAT|xT E

~ - - -

)
\

N s o~

i AAT Ec EAE b 5 8 @7 diihnd T pizipadku  podstawowym
5 A i OdwibtAsE Audzielana podczas




EAEOAT OT UITxU T A AUg OOOAI ATEA AAl &x Al
4 AEEA Ob1 OEAT EA T A
oexl EAFr AT AOa T EAUEa A
OUOAT EA xOPEAOAE&AAA Ol 0 xenéh rax®ofodyich pracdvAikg.
4 U i AEAAGU E Al AAU Obok ,przeﬁstamamy kIuczoc\)/ve
#UA%T BT OOUAAGEAGUF thg%ﬁ\ E@%OA BPFSERF 6
#1 EATI OCAT EUAAEA ||W%H%@A@NWM%¢Www E

Of UxAIl Ag x ET T OAEGAEA
kompetencyjnego stanowiska.
0Al Eo OAeEll IUNT EIxT G¢ OT UxT EO EAOO EAAT UI u >
UAOOUUI OEaAUAE 1 OAUE I OCAT EUAAEAAES
Coaching
 AAx AT O x £l Oi A of p8 éGxEAATiEAE%& pi 0

Al a
AAUOEaAa T A OIUITxEA
jest coaching. Jest to ciekawa metoda pra
T AA  O1 UxI EAI ETIDAq
oparta na kontakcie jeden na jeden. Przed
wszystkim UAGA OO | AOT Aa A
E Al AOCAcCi AUo0 00T xUEI
Coachingto PAOOT AOOEE
DOUAU EEAOI x1 EEA
PDOAAT xT EEAI EN T A
T EAEI OF AT 1 a I OA
IGxEAAT T EA ET OPEOI x Al
UAOUaA EEOI U8

ODTf
x E A

7 DOUUPAAEO Al AAEET C

UAT AU T A OUOOAI AGUA
bl AAEGAEA8 #AAEOEA (I
x Ol Uxe&E EITEOAOT ACI

i kierunku zmian; L« i OTAN
2. tworzenie planu rozwoju
i EOAGI AEaAACIT
zdobywania kwalifikacij;

3. realizacja planu rozwoju |. B
pi A I pEAEa Ai[AKERRAS
niem coacha na tym etapie
jest obserwacja pracy pod- ) -
I PEAAUT Aci h O44 1RO
T EAh UAAAx AT EB ]
AUAE AT 1 UGI AT|E
DUOAdh OAUEAI Al
Ux Ol 01T AE Al OUAU
T UxAT UAE UAAAd]IN
18 T AAT A xUT EHeé x
Pbi AT O OI UxT EO|.BLI.A  E:
60671 b1 EA OAAI E|QEAE®O
E ODbI O Aéx Aal A EAAGII
ALl x AT E

OAA
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+1 OUUGAE DeUl aAA U Ai AAEET ¢Odq

dopasowanie do indywidualnych potrzeb;
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e 1T OUxI xATEA DOAAT xI EE&xh

(@}
ms
> O
m
Q:
O
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DI I ACA xbOiI xAAUA¢ xEAAU®6 E
codziennej pracy;

« AAEA ETTUI DPOAAT xT EETIT BHIUUOUxT U O
ludziom.
4 A1 AOUEA UxEAUAT A U UAOUAAUATEAT 1 OATIT E
i obejmujex EAT A UACAAT EAd8 *AAT Ui U AEAEAxOU
U b1 AAEGAEAT Al DOAAU8s 7 Eil1AET UI O1 UAU
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7 1T OCATEUAAEAAE PDPITUAOU&AATl xUAE EOOITEA

U T AAT EOAET xAAIT E8 #1 OAU xEOAAE bDPOI EAEOE x

#1 OAU AUOGAEAE DOUAAOOAxXxEAEAI A 1T OCAT EUAAEE

OOOAUET Ah AAU DPOUUCI aAA@ymOw dgnnydd | kihjadh & UAT ET |

E xUET OUUOOUxA¢ AT AOA DPOAEOQUEE T A 1T AOUUI ¢
odwiedza nasze organizacjtOAE | A |x

[T

A
x

A s N - s oala

OAIl AAE xT 1TT1TOAOEAQOODS $
I OCAT EUAAEE AUEA¢G¢ A
i E6AUUT AOT AT xA EAOOG DI A

UAAAT EAT 8 $1 AOACT xAOQOI
OPOAxd U EOOI EAT EA| PAx
Geert Hofstede, profesor Uniwersytetu w EOi OOOTI x UAEh EO&é OA |I AEA

- AAOOOEAEOh  DOUABOI xARUEEH] gozi‘é@l' [ x AA‘UEAAO 5
AAAAT EA x EEI EOAUEAOEGAE EOAEAAE , VOB T B¢
AUOAOU UAOAAT EAUA x U7apleyyM. oe | EA EAAUU
??“@;q 4RI AO O8FTEA EGIIDOOI x UAE
EAOO EAAT UI U xAlFcT BEAEOU
indywidualizm versus kolektywizm; I OOOOE&aAUAE T EA o)

. gIUgCE)f\: gﬁ?éﬁﬁ%”f ol EOAUUT AORAT K Apolskie

° X o P

. [ 60Ei Gc OAOOOO Ei AE @H’%@%EOAE' OO0OxA8 2¢&F1E,
POl xAAUaA Al xEAI O | EAD

OOUUCT Ol xOEaAaA OxeéE UADODOAT BAEAAOCRECDOAAMIEAT |

I E6AUUT AOT AT xAE |, whkd| DIGPDEMAMUExXDEUxAEAa T1/A EI

xUl EAOAAE 11 Cca Dl EAXIEQCADE® AARAE x E DEDABAU 8 7

O8FTEAA8 . A AT CI T EOUURIGAIE GAEGOIxIUE EEAAQCERAOAELC

(http://www.geert -hofstede.com/) istnieie UA OA A AOT EAET T T xAT EA

i T11T ExT Gg Dl O&x1 AT EBAl AET KRB&a EBAR AEU O&ll 1T UAE

I AOUAOe x 8 : EAAT OUZLZEET x Al EA OUAE
E OGxEAAT I EAT EA E|A E
AuciTEIT UAOPIi¢O EAOO b
krokiem w kierunku sprawnej

xOPD8ee¢bDOAAUS



-E6AUUEOI 00601 x1 G¢g x DPOAAU x

~ S

/ OT AU bl AET AUaAaAA U EOI 600 1 AAAAET xAlT UAE
01T OOBCAI EAhRh ' OAAEAQ AAT Ea O AEA DPOUAAA
E AAAEa 1T OAlI AAEA T E®AUUI BAUEEAR Al AOAC
x DbiI 1 OEEAE | OCAT EUAAEAAEhR x EO&EOUAE AOI U
E Ol Ux&ES8

70PpeecPOAADEAA U POUAAOOAxXxEAEAI AT E OAEEAE
&OAT AEA 1 OOEI U PAIiEsOAch EIF AiiTEI OEA O
ZAEAa [T EA¢ xE6A xb&Ux T A POI AAO PT AAEIT xA

x OUOOAAEE AUOAEOUxT ACi DOUUAUEAI AT EA UAA

P TV VRN

/| OT AU U EOAEéx OEAT AUT AxOEEAE UxUEI A Ui
wniepewnUAE OUOOAAEAAERe! @a 1 AAGA OF AUk Ela@AAE AR
x UOAT T UAE DHOiT AAAOO E UAOAA AUEAc¢cAT EAS8
i TOUxOEA EA AE6c¢ | OEAClI E6c¢ 38

7AAEOC PpOUUOI AUT T UAE AAAAd o1 1 AAU A A
AAUPEAAUAdCOOxAh EO&EOA CxAOAT OOEA EOOTE
7 EOI OOOAAE 1 6O0OEEAE Aiil EI OEaAA xAO0OI GA|
EEAOI xT EEéx 1T AUAEOEA OEs DPOUAAA xOUUOOEE
7 EOAEAAE OAEEAE EAE (EOUDPATEARh $ATEA

ET I DPOT I EOSE x E ¢ACT AT AcCI DOl xAAUAT EAS
E OPOAxXxEAAI ExI Gg¢ 8

m —.
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Belbin R. Meredtih,Twoja rolaw zespold, 70h ' AAdJOE ¢nmno38

Chylewska Joanna5 x ACA T A 0é& I | HaAd&d Buériess Réview Rolska,
lipiec 2004.
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Kwiatkiewicz Anna,: AOUaAUAT EA 1 OAT T E x 1 OSprdai3@UAAEAAE
Klon/Jawor, Warszawa 2002.

Listwan Tadeusz (red.),, AOU& AUAT EWydawAidiwo ACIHEBeck, Warszawa
2006.

Parsoloe EricCoaching i mentoringWydawnictwo Petit, Warszawa 2000.

Peel Malcolm, Rozmowa kwalifikacyjna. Gotowe pytania i wnioski z odpowiedzi
Wydawnictwo Helion, Gliwice 2005.

31 OEdOEA- ACEIBAROT UxT EO OAIl AT 6ex8 *AE UWUAI AU
xCAGAExXxUAE )@Q@AUBOAOBEOHBAEE x ¢mmys3

Stor Marzena,- AOAOEA¢U AUAAEOUAUT A Al DOUAAIIEI O8>
I OAU -E6AUUT AOT AT xA! BADABRENAMEAT EAEAQAT Eh x A
2007/2008.

Tyborowska Justyna,: AOUa AUAT EA DAOOTT Al Al 8, BeekAUA G Al E
Info Business, 2006.

Planowanie Kariery Biblioteka Gazety Wyborczej, Biznes Tom 6, Wydawnictwo

Naukowe PWN, Warszawa 2007.

. AOUAAUATEA 1T OCAT EUA AE, a8U ACAA BHUJE ADOWAUET RAREB T x¥
E +1 1 EOEA %OO1I PAEOEah |1 EPEAA ¢nnmns

: AOU&aAUAT EA  UAOBIdiddk&E GazeiyA Wibaréz&, Biznes Tom

5, Wydawnictwo Naukowe PWN, Warszawa 2007.
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7UAT OO AT EITTAE *AOI OcAx 40AAUUdOEE

Adair John, - T OUx AAEA8 7 EAEE ObPi 08A xUAT AUxA¢ U
Wydawnictwo Studio Emka, Warszawa 2000.

Znakomity poradnik autorstwa angielskiegoautorytetu x AUEAAUET EA DOUU x ¢
Johna Adaira,wydany w serii Anatomia Biznesu W prosth BTl DPAOOU DOQUUEE /
E ¢xEAODI OEIAR DPOUAAOOAXEA xEAAU6 U UAEOAO
xE6 EOUT GAE Ol UAUEAceéex Al c¢aAUITTA Oa POUUAAOI
Adair John, 0 OUUx& AUOxT 8 #UACI EAFAU 1 AT AAHAO B
najlepszych, Wydawnictwo Studio Emka, Warszawa 2000.

+T 1T AETU DPTI OAATEE U OAOEE ''TAOITEA "EUI AOO.
Pl CE6AEC¢ Ox1 Ea xEAAUS U UAEOAOGO E£EI|l Ul AL
I OEACT EBAET I xEAI EEAE DPOUUx&AA&x . AT QI 1T h |
-AEAOI A ' AT AEEQ8 ! OO1T O PT EAUOEARh AUAcCT [ 1T A

e o~ s N o~ S

Warszawa 2007.

7 OxI1 EAE EI 1 AERADPEEOEOUBA x! EADOOI OEE DOl £A«

uniwersytecie w Surrey, EAxE 1T Al OE® EAET 1T AExAITEAEOULU
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